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McKee College

Anti-Bullying Policy


Anti-Bullying Policy for McKee College
1. Policy Statement
At McKee College we are committed to providing a safe, inclusive, and respectful environment where all pupils can thrive. We recognise that pupils in PRUs may be particularly vulnerable to bullying due to previous exclusions, trauma, or complex social circumstances. Bullying of any kind is unacceptable and will not be tolerated.
2. Legal Framework
This policy is informed by:
· Education and Inspections Act 2006, Section 89
· Equality Act 2010
· Keeping Children Safe in Education (2024)
· Preventing and Tackling Bullying (DfE Guidance)
· Working Together to Safeguard Children (2023)
3. Definition of Bullying
Bullying is defined as:
“Behaviour by an individual or group, usually repeated over time, that intentionally hurts another individual or group either physically or emotionally.” – DfE
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Bullying may include:
· Physical: hitting, kicking, theft
· Verbal: name-calling, threats, discriminatory remarks
· Emotional: exclusion, spreading rumours
· Cyberbullying: abusive messages, online harassment
· Prejudice-based: related to race, religion, gender, disability, sexual orientation
4. Aims
· To prevent bullying through education, awareness, and a positive school culture
· To ensure all incidents are dealt with promptly and effectively
· To support both victims and perpetrators with appropriate interventions
· To promote restorative approaches and emotional resilience
5. Roles and Responsibilities
· Headteacher: Ensures the policy is implemented and reviewed
· Designated Safeguarding Lead (DSL): Oversees bullying incidents and safeguarding concerns
· All Staff: Must be vigilant, report concerns, and model respectful behaviour
· Governors/Management Committee: Monitor policy effectiveness and compliance
6. Prevention Strategies
· Curriculum: PSHE, RSHE, and Citizenship lessons promote empathy, respect, and British values
· Staff Training: Annual safeguarding and anti-bullying training
· Pupil Voice: Regular feedback and involvement in shaping school culture
· Safe Spaces: Mentoring, key worker support, and therapeutic interventions
7. Reporting and Responding
· Pupils are encouraged to report bullying to any trusted adult
· Staff must record and report incidents to the DSL
· Parents/carers are informed and involved in resolution
· Responses may include:
· Restorative conversations
· Behaviour support plans
· Referral to external services (e.g. CAMHS, youth services)
8. Support for Pupils
· Victims receive emotional and practical support
· Perpetrators are supported to understand and change behaviour
· Peer mediation and mentoring may be used where appropriate
9. Online Safety and Cyberbullying
· Filtering and monitoring systems are in place
· Pupils are educated about digital safety
· Cyberbullying is treated with the same seriousness as offline bullying
10. Monitoring and Review
· Bullying incidents are logged and analysed for patterns
· Termly reports to SLT and governors
· Policy reviewed annually or in response to significant changes
11. Key Contacts
· DSL: Amanda Brindle
· Headteacher: Andrew Murray
· Local Authority Safeguarding Lead
· DfE Guidance: Preventing and Tackling Bullying PDF
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